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OUR VISION
Our vision is to have portable drinking water 
throughout the ward, standard Hospitals, 
accessible roads across the villages of 
Manjekin, Electricity, adequate security 
and other social facilities that make life 
meaningful for us.



Community Development Plan, Manjekin Ward 5

It is with great pride that 
I present the first ever 
Manjekin Ward Development 
Plan. This plan shows that 
the people of Manjekin came 
together in order to discuss 
their development aiming 
at peace and harmony for 
future generations. 

The insurgency brought a 
lot of pain and grief to our 
communities. Lives were 
lost and properties burnt. It 
is now time to jointly work 
on overcoming the grief 
and improving our living 
conditions. 

The insurgency has 
dramatically changed our 
lives. But despite the poverty 
and grief we are facing, we 
are now ready to engage and 
invest in a better future. The  
Community Development 
Process has brought us 
together as a community and 
has shown us how through a 
joint vision and an inclusive 
approach we can change our 
ways of living and develop 

I am grateful to God that with 
the Community Development 
Process, we have started to 
foster development through 
joint discussion and decision 
making. This plan is the 
tangible result of this first 
step.

our communities: socially, 
economically and politically. 
It is important to pass this 
“CDP message” on and 
work together towards more 
development.  

Hon. Aliyu Gare 
(Councillor Manjekin Aug. 

2016 - Aug. 2018)

Bulama Musa Gare 
(Village Head Manjekin since 2017)

MESSAGE FROM 
THE VILLAGE HEAD

MESSAGE FROM 
THE COUNCILLOR
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GROUP PHOTO WITH HON. COMMISSIONER FOR 
INFORMATION AND STATE MDAS REPRESENTATIVES

HON. COMMISSIONER FOR INFORMATION 
DURING HIS OPENING SPEECH

PERMANENT SECRETARY OF ADAMAWA STATE PLANNING 
COMMISION DURING THE OPENING SESSION
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Maiha LGA is one of the 7 Local Government 
Areas of Adamawa State that suffered the 
Boko/Haram menace in 2014. Apart from 
destruction of physical infrastructures such 
as schools, water points, health centers etc. 
in the local government, people were killed 
and displaced just as many fled to safety. 
The physical and psychological trauma of 
the Boko Haram menace required concerted 
efforts for the victims’ full recovery.

Against this background, the Local 
Government and the Traditional Leaders of 
Maiha LGA have put the reconstruction and 
long-term development based on the needs 
of the local population as their priority. With 
the support of the GIZ programme “Support 
to Strengthening Resilience in North-East 
Nigeria” (funded by the European Union and 
the German Federal Ministry of Economic 
Cooperation and Development), they have 
started the Community Development Planning 
(CDP) process, which aims at bringing 
together various community actors, vulnerable 
groups, women and men of different ages and 
socio-economic background at ward level to 
plan for the development of their communities 
through a participatory bottom-up planning 
process. 

The CDP process has provided the opportunity 
for the community stakeholders to come 
together under one umbrella to discuss and 
analyze their livelihoods, including problems, 
causes, strategies and potentials that could 
help in solving them. It is a capacity building 
process where members of a community 
are active participants in their problem 
identification, analysis of developmental 
issues affecting them and brainstorming on 
solutions to solve the problems while putting 
the peculiarity of their communities in the 
center of all the efforts.

While stakeholder sensitization, ward analysis 
and community mobilization played a crucial 

role in the CDP process, the Community 
Development Planning Session itself was 
the heart of the process. This 4-day session 
is akin to the village/town meetings where 
members of the community come together to 
discuss issues that affect their development 
and plan activities to overcome those 
development gaps. The major objectives of 
the CDP Session are: 

•	 To provide an opportunity for different 
socio-economic groups to discuss and 
analyse their livelihoods, including 
problems, causes, strategies and 
potentials within the community that could 
help them solve these problems 

•	 To build people’s capacity to participate 
more actively in development  issues 
affecting them as individuals and their 
community as a whole

•	 To create a platform, where the people can 
discuss with their political and traditional 
leaders 

•	 To identify and prioritise the needs of the 
community 

ABOUT THIS WARD DEVELOPMENT 
PLAN

GROUP WORK
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Participants of the CDP Session were carefully 
selected cutting across all demographics 
and socio-economic groups within the ward 
including vulnerable groups such as IDP, 
persons living with disability and orphaned 
children. 

The CDP session was facilitated by the 
Governance Component of GIZ’s Resilience 
Programme and their Civil Society 
Organisation (CSO) partner; Clear View 
Integrity Foundation (CVIF), together with 
other members of the CDP team such as 
state/local government officials as well as 
traditional leaders who supported and guided 
the process .

The tangible result of the Humbutundi CDP 
process and especially the CDP Session is 
this Ward Development Report. The report 
and its content was validated through the 
representatives of Manjekin  ward. 

DISCUSSION ON JOINT VALUES
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EXECUTIVE SUMMARY
On 1st May, 2018, the ward development 
planning session started in Manjekin at 
8:00am with the registration of participants. 
Among the participants were the honorable 
Commissioner for Information, three 
Permanent Secretaries, representative 
of the Mayo-Nguli District Head, the 6 
Village Heads of the ward and 28 heads of 
settlement.

We see development as “the general 
improvement of our living status beyond our 
present living conditions”, and planning as a 
process of generating ideas and identifying 
steps to achieve development. 

In Manjekin our stakeholders are our 
Political & Traditional leaders, Security 
Forces, Civil Servants, Entrepreneurs, 
the Civil Society and everyone desirous 
of development within the ward, with 
varying  roles and responsibilities ranging 
from Policy making and implementation 
legislation, law enforcement and protecting 
lives and properties, Maintaining peace, 
supporting government’s effort in achieving 
development.

Our shared values are Unity, Respect for one 
another, Hospitality, Hardwork, Tolerance                                                                                     
helping each other, Peaceful co-existence, 
truthfulness, honesty, Justice, education, 
humility patience, sympathy, Love for one 
another, Discipline, Equity and justice, 
Forgiveness, Patriotism, Hospitality, Support 
for orphans / widows, 

Our resources are  Abundant arable farm 
lands, Economic trees such as Locust bean, 
Tamarin, Shea butter, Clay for Pottery, 
Limestone, Plaster Sand, Precious stones. 
The ward has one Government Secondary 
School, a Clinic as well as few functional 
boreholes and small lock-up provision shops 
across the ward.

The challenges we face in our efforts to 
achieve development are; Insufficient funds, 

Corruption, Ignorance, Unemployment and 
Insecurity in our ward. To overcome this 
challenges, we must unite, everyone must get 
involved,Businesses must be encouraged, 
our children must be enrolled in schools and 
the standard of education improved, small 
business should form cooperative to work 
together to achieve growth. 

PRESENTATION OF 
GROUP WORK
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We are constraint by lack of access roads 
to major villages like Vokuna as well as 
damages to the only tarred Mubi -Maiha 
road which run through Pakka, in addition to 
lack of a bridge across river Vokuna which 
deprives that community from access to 
Hospital in Mubi or Pakka especially at peak 
of rainy season. Health centres in places 
like Vokuna, Pakka, Furama’ane, Pegin and 
Madka are ill equipped and under-staffed, just 
as schools have few classrooms, damaged 
furniture needing urgent attention. We suffer 
general lack of mobile services networks and 
experience difficulties in communication. 
Also limiting us is the lack of funds to carry 
out developmental projects, corruption and 
greed by those in power, unemployment, 
absence of a defined constitutional role and 
responsibilities for the leaders, disunity and 
poverty among our major challenges.

MANJEKIN  AT A GLANCE

•	 Manjekin is under Mayo Nguli ward

•	 The villages in Manjekin  are Wuro-
bokki, Dafura, Jalingo bur, Salma-
modibbo, Wuro-kawu, Manjekin, Wuro-
Ali, Bakkawo

•	 The major languages in the ward are 
Hausa, Fulfulde and Gwanye

•	 The estimated total number of people in 
Manjekin is about 21,476

•	 Its 4km away from the local government 
capital of the ward

•	 Economic  activities in general Fishing - 
Tilapia, cat fish from the river 
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THIS IS OUR WARD*
Manjekin is four kilometres (4km) away for 
the Local government capital Maiha, the  
estimated walking time is 10 mins, by car 
its 3 mins and 5 min by Keke napep. The 
villages in Mankein are Wuro-bokki, Dafura, 
Jalingo bur, Salma-modibbo, wuro-kawu, 
Manjekin, Wuro-Ali, Bakkawo

GEOGRAPHIC INFORMATION 

Manjekin is four kilometres (4km) away for 
the Local government capital Maiha, the  
estimated walking time is 10 mins, by car 
its 3 mins and 5 min by Keke napep. The 
villages in Mankein are Wuro-bokki, Dafura, 
Jalingo bur, Salma-modibbo, wuro-kawu, 
Manjekin, Wuro-Ali, Bakkawo

DEMOGRAPHIC INFORMATION

The estimated total number of people in 
Manjekin is 21,476 this excludes internally 
displaced persons. There are about 5033 
households, 4230 headed by men and 803 
headed by women in Manjekin with over 249 
disabled persons. 

TOTAL POPULATION BY AGE GROUP

* The following information was collected through the ward analysis which is an integral part of the CDP process. The information gathered in this 

exercise helped to better understand the ward but does not make any claim to be accurate or complete.

Population
(Excluding 
IDPs)

Children 
0 – 14 yrs

Youth 
15 - 24 yrs

Youth 
25 - 35 yrs

Adults 
    35 - 59 yrs	

Adults 
60+ yrs TOTAL

F M F M F M F M F M
21,4764,832 4,327 2,348 1,773 1,888 1,577 1,818 1,400 780 733

Population 
with 
disability

F M TOTAL

134 115 249

Number 
of Child 
Headed HH

F M TOTAL

202 369 571

Households
Number  of  Households

HoHH: F HoHH: M TOTAL
803 4320 5033

PRESENTATION OF 
RESOURCE MAPPING
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ECONOMIC SITUATION IN THE WARD 

Some of the common economic activities in the ward are Fishing (catfish and Tilapia) Crop 
Production - they produce maize, beans, cocoa yam, g/corn, soya beans and rice.other crops 
grown are  - potatoes, cassava, onions, vegetables, mangoes, banana, Sugar Cane. Animal 
rearing - they rear cattle, sheep, goats, birds, turkey, duck, rabbit. Further classified are the 
common economic activities practiced by men and and women of different age grades within 
the ward.

ECONOMIC ACTIVITIES OR EMPLOYMENT COMMONLY PRACTICED BY MEN

Age  Grade Skilled Labour Unskilled Labour

15 – 24 years old Tailoring, Auto Mechanic, 
Welding, Motor cycle driving

Fire wood sales, sugarcane, 
sales

25 – 59 years old
Carpentering, Bricks and 
block laying, Vulcanizing, 
motor cycle/keke riding

Mat weaving, cap making,  
farming

Older than 60 years Farming  	

Age  Grade Skilled Labour Unskilled Labour

15 – 24 years old Tailoring Sales of vegetables, snacks 
and cooked food (fast foods)

25 – 59 years old Knitting of cardigan and caps Groundnut  oil processing

Older than 60 years Nil Farming, selling of Groundnut

Average 
household 
incomes (in Naira)

Per 
day 
NGN

Monthly 
NGN Annual NGN

Estimated 
number of 
Households

The most vulnerable 
Household  150  2,500 30,000 2,439

Moderately well off 
Household  400  8,000  100,000 317

Well to do Household  750  20,000  230,000 75 

ECONOMIC ACTIVITIES OR EMPLOYMENT COMMONLY PRACTICED BY WOMEN

ESTIMATED HOUSEHOLD INCOMES
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Natural Resources Location

Arable farm land All over Manjekin
Economic trees All over Manjekin
Clay for Pottery All over Manjekin
Limestone Salma & Markin
Sand for moulding of blocks Markin
White plaster sand Manjekin
Precious stones Wurro-Bokki
Potash Maude,Lambai and Dafra

Social  Resources  Economic Resources

Government Secondary School Lock-up provision shops
Primary Schools Livestock 
Boreholes Bridges
Health Centres Blacksmiths
Earth  (Dam now sand-filled)

OUR VALUES 

Below are the list of values we cherish and 
promote as a ward:

•     Unity among the ward members                                          

•     Love for one another                                                                  

•     Respect for one another 	

•     Equity and justice for all                                                                    

•     Tolerance                                                                            

•     Helping each another                                                         

•     Peaceful co-existence                                                          

•     Youth education                                                                            

•     Speaking the truth (truthfulness)                                         

•     Sympathy and kindness                                                

•     Discipline across all ages especially 
youth                          

•     Sharing ideas among ward                                                  

•     Generating and giving good advice                                      

•     Patriotism   

•     Forgiveness                                                                          

•     Honesty

•     Humility and Patience                                                           

•     Hospitality

•     Support for orphans / widows                                               

•     Hard work

OUR STRENGTH

We have resources and can exploit them to achieve development in our ward they include :-
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PRIORITY VOTING 
IN PLENARY

OUR WEAKNESSES

Some of the challenges we face in our 
pursuit of development are insufficient funds 
for projects within the ward, corruption and 
nepotism, duplicity of roles and power clash 
between the leaders, difficulty in rallying 
for support from the government, lack of 
understanding between the government and 
the civil society. 

Poorly equipped hospitals and Shortage of 
manpower, corruption in civil service, poor 
remuneration  of local government staff and 
absence of motivation; Insecurity, Illiteracy, 
Unemployment among the youth; Poverty. 
These problems we further clustered into 
thematic areas ranked them, identified 
solutions and proposed next steps. 
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OUR VIEW ON DEVELOPMENT 
Development is a growth directed change, 
it is the process involving the application of 
new ideas to practical problems. We believe 
that everyone with a legitimate interest in 
the growth and development of the ward is a 
stakeholder and has a contribution to make 
towards achieving a developed Manjekin. 

These stakeholders range from political & 
traditional leaders, civil servants, teachers, 
wealthy business men, farmers, tradesmen, 
vigilantes, religious leaders, security forces 
to civil society and the general public. 

Some of their responsibilities include:

•     To make policies and legislation

•     To ensure the implementation of the 
policies 

•     To keep the peace in the community by 
settling disputes 

•     To protect lives and property

•     To respect laws and support 
government policies 

PRIORITY VOTING 
IN PLENARY
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*
Every participant got 3 stones and was free to distribute these stones on the identified problems within their respective sector in order to 

emphasize the person prioritization. 

To better understand our development needs, 
we collected, discussed and prioritised the 
problems in the ward that need our urgent 
attention. 

The table below show the prioritization of 
problem sectors that came out of our voting 
process  which was conducted in the plenary 
of the CDP Session. 

These challenges are clustered in 7 major 
thematic areas. They are (i) Water and 
Sanitation, (ii) Economy; (iii) Agriculture and 
Food Security; (iv) Education; (v) Security & 
Public safety (vi) Health (vi) Social Protection. 

 
VOTING IN PLENARY*			 

Sector Votes Rank
Water & Sanitation 117   1st
Economy 96   2nd
Education 39 3rd
Agriculture 37  4th
Health 11 5th
Public Safety 6  6th
Social Protection 3 7th 

OUR PRIORITIES: PROBLEMS, 
SOLUTIONS AND ACTIVITIES

Following the prioritization of our most 
pressing problems and needs, we sat 
together and analysed the causes of these 
problems. And we didn’t stop here: out of 
the causes, we were able to identify possible 
solutions to these problems and proposed 
activities, how to tackle the difficulties. Our 
recommendations address us as private 
community members, but also our leaders 
and political institutions.  

In the tables below, you find a summary of 
our discussion. 

VOTING IN 
PLENARY



 WATER AND SANITATION
PROBLEMS & CAUSES SOLUTIONS ACTION POINT

Lack of portable drinking water

•	 Insufficient clean water

•	 Few boreholes available                                             

•	 Drill Boreholes in the following 
communities: Hubare, Wuro Jabbe, 
Gadamayo, Jalingo Gada, Markin Gwaba, 
Luggere, Kirigrinya, Bichel, Layinde 
Gashiga Buhu, Bichel Kwambwaon, Ibbiri, 
Wuro Mallum, Wuro Bwande, Rijiga

•	 Repair boreholes in the following 
locations:

1.	 0ne(1) each in Dafura, Salma Daniel, 
Jalingo bu,   Mubuki lai, Paiwawol Wuro 
bokki, Masmin, Wuro kawu, Manjakin,  
Yola kwahe , Kwabaon layi 

2.	 Two(2) each in Gashiga & Wuro ardo 
tukur 

•	 Community members can unite, mobilize 
and request the government to drill more 
Boreholes in the ward 

Dirty environment  around boreholes 
premises 

•	 Poor Sanitation habits

•	 Sanitize  environment around boreholes •	 Community members should regularly 
engage in cleaning /sanitizing water 
sources and their environment

Lack of maintenance of existing 
boreholes  and repairs of damaged 
boreholes 

•	 Indifference to  taking care of public 
properties 

•	 Relying on government for simple repairs 
of boreholes

•	 Prompt interest , monitoring and repair of  
damaged  boreholes 

•	 Members of community should unite tax 
/Contribute money to repair damaged 
boreholes



PROBLEMS & CAUSES SOLUTIONS ACTION POINT
Prevalence of water borne diseases like 

typhoid, cholera etc.

•	 Failure to observe simple hygiene  around  
sources of Water and in the environment

                                             

•	 Practice hygiene such as sanitation of 
water environment, boiling water before 
use

•	 Community members should embark on 
sensitization and educating members on 
simple hygienic practices



ECONOMY SECTOR
PROBLEMS & CAUSES SOLUTIONS ACTION POINT

Poor  access roads ( lack of Tarred road) 

•	 Roads not constructed
 
•	 Neglect by government

Construct ( tarred )  roads from Manjekin to:

•	 Jalingo
•	 Salma Modibbo
•	 Kwambaon/Hubare
•	 Bakkawo 

•	 Stakeholders of Manjekin Ward should 
request for the construction of roads form 
the government.

Lack of Electricity 

•	 Community did not press the  government  
very hard for it

•	 Government  failed to make it a priority in 
the ward

•	 Provision of Electrify in the villages in 
Manjekin ward.

•	 Community stakeholders should ask the  
government vigorously for electrification 
of the ward

Lack of  Industries, Banks/Credit facilities 
in Manjekin ward

•	 Poor access roads to facilitate location of 
industries in the ward and non-exploitation 
of natural resources 

•	 Construct access roads that would 
attract industries so as to  exploit natural 
resource

•	 Government should construct access 
roads in Manjekin and exploit the natural 
resources in the ward

 Lack of a bigger standard  market 
 
•	 Lack of unity by manjekin communities

•	 Central location for the market not 
identified

•	 Construct  standard market in Manjekin 
and salma galdi, 

•	 Stakeholders of Manjekin should unite, 
mobilise and identify a central area  and 
construct a standard market



PROBLEMS & CAUSES SOLUTIONS ACTION POINT
Lack of skill acquisition centres and 
absence of skilled trades

•	 Skill acquisition centres not established 
and trade skills not acquired

•	 Establish skill acquisition centres

•	 Acquire trade skills

•	 Government should establish skill 
acquisition  centre

•	 Members of community should acquire 
trade skills

High rate of unemployment among youth 

•	 Lack of available jobs /employment

•	 Lack of commensurate skills for 

•	 Laziness on part of the youth

•	 Absence of will power to look for 
employment

•	 Make jobs available and employ youth

•	 Acquire skills

•	 Youth should  develop hard work

•	 Youth should  have the zeal for work

•	
Government should make jobs available for 

youths
•	 Youth in the community should acquire 

skills
•	 Youth should shun Laziness and work 

hard
•	 Youth develop the zeal to work and  

become independent 

Difficulty to transport patients to hospitals 
from  some communities 

•	 Poor access roads

•	 Roads are damaged especially at rainy 
seasons

•	 Construct access roads

•	 Effect maintenance of damaged roads

•	 Lobby Government to construct the roads

•	 Members of community to organize 
periodical maintenance of roads through 
communal labour

Difficulty in transportation of foodstuffs/
Livestock to the markets (added cost of 
production)

•	 Poor access roads

•	 Roads are damaged during rainy seasons

•	 Construct access roads

•	 Effect maintenance of damaged roads 

•	 Members of community to organize 
periodical maintenance of roads through 
communal labour



EDUCATION SECTOR
PROBLEMS & CAUSES SOLUTIONS ACTION POINT

Insufficient number of Secondary Schools •	 Establish more secondary schools •	 Government should establish more 
secondary schools in Manjekin ward.

•	 Community should unite and lobby for 
more secondary schools in Manjekin ward

Over- crowded class room 

•	 High population of students due to few 
schools around

•	 Inadequate classrooms

•	 Dilapidated or damaged classrooms 

•	 Establish more school to reduce 
population

•	 Construct more classrooms in the 
following areas; manjakin secondary 
school, gashiga, salma geldi, wuro kawo, 
kwambaon, salma modibbo, dafura, 
matsumin.

•	 Effect maintenance of damaged classes 
in all the schools

•	 Government should establish more 
schools in the area

•	 PTA,/Community should collaborate and 
construct more classrooms and renovate 
dilapidated classes

Insufficient number of teachers 

•	 Non-recruitment of more teachers

•	 Poor condition of teachers salary

•	 Recruit/Employ more teachers

•	 Improve teacher’s salary /Condition of 
service

•	 Government should employ more 
teachers

•	 Government should improve teacher’s 
salaries

•	 Community /PTA should assist teachers 
in their ward



PROBLEMS & CAUSES SOLUTIONS ACTION POINT
Insufficient number of qualified teachers

•	 Non-recruitment of qualified teachers
•	 Poor condition of service

•	 Recruit more qualified teachers

•	 Improve teacher’s condition of service/
Salary

•	 Government recruit more qualified 
teachers

•	 Community/PTA to make life more 
comfortable by assisting /supporting 
teachers through token financial 
assistance, free accommodations,  etc.

Dilapidated classes/furniture and offices

•	 Structures not maintained when damaged

•	 Build standard /Strong Classrooms/
Offices

•	 Effect prompt and periodical maintenance

•	 Government should give contracts to 
qualified and experienced contractors to 
build standard structures

•	 Contractors should be supervised by 
qualified engineers

•	 Community should form part of the 
supervision to ensure good quality jobs

•	 Community members should mobilise 
with the School PTA and carry out simple 
maintenance of structures

Lack of a Nursery Schools •	 Establish Nursery Schools in the ward •	 Community Members can unite, mobilise 
and establish for themselves a Nursery 
school in Manjekin ward

Lack  of Library/Laboratories •	 Supply Books to GSS Manjekin 

•	 Establish laboratory for GSS Manjekin

•	 Government should supply books to GSS 
Manjekin

•	 Government to establish laboratory in 
GSS Manjekin



PROBLEMS & CAUSES SOLUTIONS ACTION POINT
High illiteracy rate

•	 Poor school attendance

•	 Lack of adult literacy classes

•	 Improve school attendance

•	 Establish adult literacy classes in the 
ward

•	 Community members should sensitize 
members to encourage school attendance 
by student

•	 Community in conjunction with PTA can 
mobilize citizens to lobby government to 
establish literacy classes in the ward.

•	 Educationist in the ward can volunteer to 
organize adult literacy classes for a token 
to interested citizens 



AGRICULTURE
PROBLEMS & CAUSES SOLUTIONS ACTION POINT

Scarcity and cost of farm inputs 

•	 Limited government supply of farm inputs

•	 Non subsidy of inputs by government 

•	 Supply farm inputs promptly

•	 Subsidized farm inputs

•	 Government should ensure prompt and 
timely supply of farm inputs to farmers

•	 Government should subsidized farm 
inputs for farmers

•	 Elect credible/humane political leaders to 
legislate subsidy on inputs

Deforestation & Desertification

•	 Indiscriminate felling of trees 

•	 Avoid indiscriminate felling of trees •	 Stakeholders of Manjekin community  
should  mobilize and educate citizens on 
dangers of indiscriminate felling of trees

•	 Government should enforce laws on tree 
felling

Frequent farmer/Herdsmen conflict 

•	 Inadequate Cattle routes 

•	 Encroachment  on cattle routes by 
farmers

•	 Demarcate more cattle routes

•	 Avoid encroachment on cattle route

•	 Government should demarcate more 
cattle route

•	 Communities should avoid encroachment 
on cattle routes by way of farming

Farm machineries for famers in Manjekin 
ward

•	 High cost of farm machineries

•	 Low supply of farm machineries by 
government

•	 Subsidized prices of farm machineries

•	 Supply more farm machineries

•	 Government should waive import duties 
as a way of subsidy on farm machineries 
like tractor etc

•	 Government at all levels should supply 
more farm machineries to farmers



PROBLEMS & CAUSES SOLUTIONS ACTION POINT
Lack of  earth dam as source of irrigation 
water 

•	 Earth dams not constructed

•	 Construct earth dams to provide source of 
irrigation water

•	 Stakeholders of Manjekin ward should 
unite and lobby government to construct 
and earth dam for the ward



HEALTH SECTOR
PROBLEMS & CAUSES SOLUTIONS ACTION POINT

Insufficient number of Health Centres 

•	 Inadequate facilities and medical staff

•	 Establish more Health centres in Manjekin

•	 Provide adequate Staff and facilities to 
existing Health Centres in Manjekin Ward

•	 Government Should establish more 
Health Centres in Manjekin ward

•	 More Staff and facilities be provided for 
existing Health Centres by Government 

Lack of Ambulance in Manjekin  Maternity 
Health Centre / Clinic 

•	 Provide Ambulance  for Manjekin Health 
Centre

•	 Community can buy one for the Health 
Centre

•	 Community should draw the attention 
of government to supply Ambulance for 
Manjekin Health Centre

•	 Wealthy citizens of community can buy 
one for the Health Centre

Insufficient number of qualified/trained 
medical personnel

•	 Non recruitment of more qualified medical 
personnel

•	 Recruit more number of qualified medical 
staff

•	 Government should recruit/train more 
staff and post them to rural Health 
Centres especially Manjekin ward

Damaged and dilapidated health centres

•	 Poor maintenance of Health Centres

•	 Renovate the following health centres: 
Manjaken, Matsumin, Dafuru, Salma 
Galdi, Hubare, Kwambaon, Wuro Ardo, 
Kwambaon Layi, Gashiga, Salma 
Modibbo

•	 Members of Manjekin Community can 
unite, organize community self-help and 
effect repairs /Renovate the Clinic

•	 Stakehoders of Manjekin should lobby 
government to renovate it



SECURITY SECTOR
PROBLEMS & CAUSES SOLUTIONS ACTION POINT

 Lack of Police Station in Manjekin Ward

•	 Police Station not established in the ward

•	 Community did not lobby government for 
one

•	 Establish a Police Station In Manjekin 
Ward

•	 Government should establish a police 
station in Manjekin ward

•	 Community should lobby government to 
establish a police station in the ward 

Inadequate  security personnel in 
Manjekin ward

•	 Lack of a Police Station/Out-Post in 
Manjekin ward

•	 Establish a Police Station/Out-Post in 
Manjekin Ward

•	 Government should establish a police 
station or out –post to boost security in 
Manjekin ward

Limited Powers of Vigilante to curb crime 
using sophisticated arms under legal 
protection

•	 Absence of legal backing for the 
vigilantes by government 

•	 Vigilantes not professionally trained 

•	 Grant recognition and powers to vigilante

•	 Provide professional training for the 
vigilante

•	 Government can legislate for aa law 
recognizing vigilantes

•	 Community elect representatives with 
the mandate to sponsor  a bill for a law 
backing establishment of vigilante



SOCIAL PROTECTION SECTOR
PROBLEMS & CAUSES SOLUTIONS ACTION POINT

Incidents of drug abuse among youth

•	 Indiscriminate sale of drugs

•	 Idleness/unemployment of youth

•	 Bad association /peer pressure

•	 Regulate sales of drugs

•	 Provide employment to youth

•	 Avoid bad company/resist peer pressure

•	 Government should enforce strict laws on 
sales of drug

•	 Government should provide  employment 
for the  youth

•	 Stakeholders in Manjekin should sensitize 
youth on dangers of bad company and 
abuse of drugs

Incident of rapes in Manjekin communities

•	 Young girls moving  around ‘’temple’’ 
     (spots where  hard drugs are taken )

•	 Avoid moving around spots used by drug 
addicts and drunkard

•	 Community stakeholders can mobilise 
and sensitize young men and women of 
the ward against drug abuse and rapes

Domestic violence among households 

•   Poverty 

•   Lack of dialogue

•   Unemployment

•   Poor communication

•	 Avoid forced marriages

•	 Provide employment for citizens of 
Manjekin ward 

•	 Community to embark on education of 
citizens against forced marriages

•	 Government should provide jobs to 
citizens

•	 Citizens of Manjekin community should 
acquire skills and learn useful trade to get 
something doing



CLOSING REMARKS OF 
THE HON. COUNCILOR

GROUP WORK

MARKETPLACE ON PROBLEM-
SOLUTION TABLES
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THIS IS HOW WE FOLLOW UP
At the end of the first ever CDP session in 
Manjekin a follow up Committee comprising 
representatives from the seven village 
units within the ward namely Wuro-bokki, 
Dafura, Jalingo bur, Salma-modibbo, Wuro-
kawu, Manjekin, Wuro-Ali, Bakkawo was 
established also appointed by us was a 
committee Chairperson and Secretary. 
Functions of the Follow up Committee 
include:

•	 The committee will meet with 
development partners & government 
agencies to discuss further modalities on 
the development within the ward

BELOW ARE NAMES OF THE FOLLOW UP COMMITTEE MEMBERS IN MANJEKIN  WARD

NAME SEX VILLAGE /
COMMUNITY

PHONE NUMBER

MAMUDU UMARU M DAFURA 8068151528
SAADU HAMMAN JODA M WURO BOKKI 7061104731
GODIYA EZRA F WURO ARDO 8123176252
HAUWAU NASURU F WURO KAWU
OMEGA HAZAKIEL F SUWARE 9036433300
IDI JELANI M MANJEKIN 8037975951
ADAMA JOEL F SALMA KOLI 8109700293
HASSAN NGURA M SALMA GOLDE 7084757403
MUHAMMADU H|ADAMA M LUGGERE 8107532190
ADAMA AHMADU F GADAMAYO 9060656447
JOEL S. BOBBO M LANDE GASHIGABU 8162462570
ABUBAKAR IBRAHIM M GASHIGABU 7061336566
SAMUEL SAJO M JALINGO BU 8105109969
PEACE SUDANI F JALINGO BU 7068774563
ASABE ILIHU F MUBUKE 8109517889
DARED PRIMNA M HUBARE 8101378564
MOHAMMED DAN BIRNI M PAIWAWOL 8145668086
AISHATU HAYATU F WUROJABBE 8145752702
ALIYU HUBARE M HUBARE 7060422661
HUSSAINA BAREN F MARKIN 8169509826

•	 To report back to their respective 
community’s/villages on the progress or 
otherwise or project activities and also 
updating the community on the issues 
discussed at the various meetings held 
with development partners

•	 They will be a feed-back mechanism 
to development partners by bringing 
the views/perception of their respective 
villages on the matters arising
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